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Equality, Diversity and Inclusion Policy

Purpose

Aratubo management is responsible for approving this policy establishing the basic principles of
action to guarantee equal opportunities, non-discrimination, inclusivity for professionals and the
diversity of Aratubo personnel, pursuant to current law and international best practices.

Scope

This policy applies to all Aratubo personnel and to third parties working with the company that
have signed on to this policy.

Basic Action Principles

>

Promote a diverse team of professionals that reflects society, encouraging an
equitable and inclusive culture in the workplace based on collaboration and respect
for people’s dignity and their fundamental rights.

Raise awareness among personnel about the principles of equality, diversity and
inclusion — Aratubo values.

Manage diversity across the company in all Aratubo management policies, the basis
for company decision-making and actions.

Develop hiring, contracting, compensation, labour conditions, training,
performance review and promotion policies and processes that guarantee equal
opportunities for Aratubo’s staff.

Reject any direct and indirect discrimination due to physical, personal and/or social
condition.

Ensure the work environment is free from sexual, physical and moral harassment,
mobbing, verbal harassment, and/or cyberharassment based on sex, sexual
orientation, identity, gender expression, physical or intellectual capacity, religion,
politics, age, academic background or any other set of internal and external
personal characteristics as well as characteristics on the organisational level.

Provide flexible work measures to balance work, family and personal life.

Specifically adapt workstations to people with disabilities to ensure they are
effectively included.

Use neutral and inclusive language in internal and external Aratubo
communications.
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> Extend the action principles on equality, diversity and inclusion to our value chain
via the Supplier Code of Conduct and include evaluation criteria for these practices
in Aratubo's sourcing process.

> Participate in creating a society free of gender violence and thus promote equality
between women and men.

> Set specific goals and actions to guarantee the commitments made in this policy.

> Publicise these commitments to equality, diversity and inclusion, the actions and
results to all company stakeholders.

Monitoring and Oversight Systems

The Aratubo Equality Commission periodically oversees the level of fulfilment of the
commitments made in this policy. It also reviews the policy regularly to ensure it remains
appropriate and is focused on adding value.

A whistleblower hotline is available to identify and handle potential and actual violations
of the principles of the equality, diversity and inclusion policy.
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