
Corruption, bribery, money laundering and 
fraud policy

Purpose

Establish the conduct-based principles in terms of prevention, detection, investigation and 
remedy of direct or indirect corrupt practices, managing the legal, reputational and financial risks 
to which Aratubo is exposed.

Aratubo management is responsible for approving this policy establishing the basic principles for 
action in terms of regulatory compliance, the Ten Principles of the Global Compact and the 
commitments set out in the Grupo Arania Code of Conduct, in addition to all Aratubo 
management policies. 

Scope

This policy applies to all Aratubo personnel everywhere the company operates, carrying out their duties 
with honesty, integrity, responsibility and transparency.

Basic Action Principles

Aratubo has zero tolerance for corruption and bribery in all forms:

﹥ Individual corruption: offering, promising, conferring or, conversely, requesting, 
receiving or accepting any unjustified benefit in exchange for favourable treatment in 
the acquisition or contracting of goods or services.

﹥ Corruption in international trade transactions: offering, promising or conferring an 
unjustified benefit in an attempt to corrupt an authority or civil servant in order to
abstain from or fulfil their public functions and perform or maintain an international 
contract.

﹥ Payment to an authority or civil servant in order to ensure, fast track or accelerate legal 
or administrative proceedings.

Aratubo people are allowed to offer and accept gifts and invitations provided:

﹥ They are related to the legitimate objectives of the business and are received and 
delivered honestly, openly and transparently.

﹥ They are considered corporate gifts or are of reasonable value. Under no circumstances 
may cash be considered a gift.

﹥ Gifts must be sporadic and related to traditional celebrations, anniversaries, in 
recognition of a job well done or similar situations.

﹥Meals, entertainment and events. As with gifts, complimentary services cannot 
condition business practices or go beyond common courtesy.
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Aratubo respects its staff's participation in activities outside the company, provided they are 
carried out pursuant to the law and do not compete with their responsibilities at the 
company, there is no conflict of interest and they are not used as a means for corruption.

No monetary contributions or donations of any kind are made to political parties.

Aratubo's external social actions may include collaborations with non-profits, provided a 
clear mutual benefit is guaranteed and said collaboration is not for the purposes of covering 
up any unlawful acts of corruption or bribery.

A due diligence process is available to learn about the stakeholders with which the company 
operates, assessing the potential risks of corruption. 

Stakeholder data is managed with maximum security and privacy and is not used unduly for 
own or third-party benefit.

The company does not facilitate money laundering or the funding of terrorist operations. It 
collaborates with the competent authorities in each country to fight this activity and reports 
suspicious operations.

All transactions carried out by Aratubo are accurately reflected in the appropriate accounting 
records. The company has an internal control system on the preparation of financial 
reporting and guaranteeing periodic oversight of its effectiveness.

Aratubo does not engage in anti-competitive behaviour or unfair competition.

The company undertakes to provide all the processes and resources necessary to implement 
this policy, as well as share the content of this policy with all stakeholders and take action to 
raise awareness and provide training on its content. Application of this policy is encouraged 
among suppliers and collaborating companies.

At Aratubo, fraud is strictly prohibited. We consider fraud to be any intentional action carried 
out by Aratubo, its directorate or workforce to obtain an unfair advantage, deceive 
interested parties or manipulate information to obtain undue economic, financial or strategic 
benefits.

The company is committed to acting ethically and transparently in all internal and external 
operations and relationships, working on the prevention, detection and correction of fraud. 
This includes developing internal checks and monitoring activities to identify any 
irregularities.
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Monitoring and Oversight Systems

The Sustainability Committee periodically monitors the degree of compliance with the 
commitments adopted in the corruption, bribery, money laundering and fraud policy, revising it 
regularly, to ensure it remains appropriate and focused on value creation.

Availability of the process of due diligence, the whistleblower channel and regular audits to 
identify and correct potential or real breaches of human rights.

Disciplinary Scheme

Anyone who violates this policy may be subject to disciplinary measures and legal 
sanctions. Disciplinary measures may also be applied to anyone who does not use due 
diligence to detect an infraction, fails to collaborate or hinders an investigation into 
potential violations.
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