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01
Governance

Legal compliance at Aratubo is based on the development, application and control of 
the ethical principles in the Grupo Arania Code of Conduct, which guides strategy, risk 
management and decision-making. We concentrate on establishing lasting commercial 
relationships based on trust, honesty and professional responsibility, with zero tolerance of 
corruption and bribery. In addition, we prioritise quality and responsible innovation, improving 
processes, incorporating technology and promoting sustainability. Risk management in 
information security and information transparency are also fundamental pillars of our 
communication with our stakeholders.

Aratubo's Commitments
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PRIORITY

STRATEGIC

Aratubo is aligned  
with the Sustainable 
Development Goals

01	 Governance



SUSTAINABILITY REPORT 2023

JAN 2024

SUPPLY CHAIN

CUSTOMERS

INFORMATION SECURITY

R&D+i

	> Strategic agreements and MoU  
(Memorandum of Understanding)  
with key suppliers in the iron and steel sector

100% 
certified suppliers  
with sustainability criteria

+50
SUSTAINABILITY ENQUIRIES  
(Trusted partner) 

10 
PLATFORMS  
for evaluation

ETHICS AND GOOD 
GOVERNANCE

	> Code of conduct 

	> Management policies

Sustainability plan

27 LINES OF ACTION 

In-house sustainability committee0
FORMAL 
COMPLAINTS

0
INCIDENTS  
regarding safety

0
cyber security incidents

3 strategic projects

for responsible innovation

01	 Governance

Due diligence plan

2023 - 2026

https://www.aratubo.com/es/wp-content/uploads/pdfs/Code_of_Conduct_ENG.pdf
https://www.aratubo.com/en-downloads/


Environment
Aratubo's Commitments

02 Environmental protection and the fight against climate change. With the principles of care, 
respect and preservation of the natural environment, we work to minimise the impact 
of our operations throughout the life cycle of our products. We contribute to the transition 
towards a low carbon economy, including measures for the adaptation to and mitigation of 
climate change in processes and products.02
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CIRCULAR ECONOMY

ENERGY

WATER

LOGISTICS

02 Environment

100% 
RENEWABLE ORIGIN  
Electrical energy

99% 
WASTE RECYCLABILITY

50% 
REDUCTION  
Water consumption compared to 2019

10% 
INTERMODAL TRANSPORT  
Shipping to customers

88%
REDUCTION 
Scope 1+2 compared to 2019

20%
REDUCTION 
Scope 3 > Goal for 2030

10%
SELF-SUPPLY 
Photovoltaic installation

76%
PLASTIC  
Recycled in packaging

CARBON FOOTPRINT

	> Carbon footprint of the organisation  
(scope 1+2+3)  
VERIFIED EXTERNALLY

2 projects

RETURNABLE PACKAGING
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Action plan  
for the climate  
2022-2030

Materials and waste 
Reduction in the use of materials and 
resources and in waste generation.

Sustainable supply chain 
Responsible provision of resources. 

Materials with low carbon emissions and 
commitment to the interested parties.

Integration in the 
DNA of Aratubo

Make climate action a  
transverse topic at Aratubo.

Adaptation
Adopt measures to limit the 

impact of climate change  
at Aratubo.

Sustainable transport
Decarbonisation in modes  

of transport.

Circular economy
Encourage the reduction, reuse 
and recycling of resources.

Energy efficiency
Optimisation of the energy  
resources used by Aratubo.

Renewable energy 
Commitment to environmentally 
respectful energies.

02 Environment



Social

Aratubo is committed to respecting human rights and adopting a position of zero tolerance 
of corruption and bribery.

We promote an inclusive, quality working environment, prioritising the development of 
talent and equality.

We guarantee the health and safety of all people involved and strive to generate shared 
value through our social welfare initiatives.

Aratubo's Commitments

0303
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TRAINING

 HUMAN AND OCCUPATIONAL RIGHTS

EXTERNAL SOCIAL WELFARE

100% 
WORKFORCE  
With access to 
social benefits

100% 
PARTICIPATION  
Of the workforce in welfare  
workshops

92% 
PEOPLE  
With permanent contracts

8% 
+ OF WOMEN 
Compared to the sector

Equality plan 

2023 - 2026

WORKFORCE

Internal communication plan

0
FORMAL COMPLAINTS 
For discriminate  
or harassment

0
FORMAL COMPLAINTS 
Breaches of human rights in the 
value chain

0
SERIOUS ACCIDENTS

2.491
HOURS OF TRAINING

+20
EXTERNAL SOCIAL ACTIONS 

03 Social

Mental health service

100% COST  
Covered by the company
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SCOPE 1

Impact on people's health in the organisation

The organisation's  
health footprint

SCOPE 3

Impact on the health of the value chain/company

SCOPE 2

Impact on clients' health

03 Social

HEALTHY 
BUSINESS 
ACTIONS

PERSONAL  
PHYSICAL  

WELLBEING

	> Guarantee and ongoing 
improvement of the safety 
management system

	> Ergonomics

	> Perceived safety

	> Co-payment in physiotherapy 
services

	> Health campaigns

	> Nutrition awareness-raising 

	> Action to promote sport

	> Annual vaccination campaign

	> Nurse service twice a week

	> Secure bike parking

	> Protected space for cardio

	> Healthy management style

	> Internal communications

	> Training

	> Mental health: company-funded 
psychology service

	> Pleasant facilities (organisation, 
tidiness and cleanliness, 
aesthetics, lighting, etc.)

	> Mental health

	> Equality and balance

	> Pride in belonging

OCCUPATIONAL 
PHYSICAL  
WELLBEING

PERSONAL 
EMOTIONAL 
WELLBEING

OCCUPATIONAL 
EMOTIONAL 
WELLBEING



aratubo.com

https://www.aratubo.com/es/
https://www.youtube.com/channel/UC8uBtho7a9c97i-1FcPHnxQ

